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AN IS

HITLE2EME  REE K
B# (First-Year Experience, FYE) B
Mh "R—%,  BAEHEEEHN
(transition) ° 7E3&E [EFEE: - BHIIR K
f 5 (BB R 2 -+ B A 3 50 T A I )
IR TR 15 B PR - R — OB AN
W R ISR EIR BN Y E 2 EE - B
RN - B - LEFERE S
PORIRYEL » HERARYERZE  HERRER
AR REEGHEEZE (Schreiner,
2020; Upcraft et al., 2005) °

B R 7 B R AT 60 HY S e -
L FE VL — 5 B T A ) B A L ORGSR
A AFEER (orientation) ~ #E{
DUReR A b S e 5 P B R B
e B R IR 5 PR L B G AL B - TR
Bk —FEE2H - FEAXER
TRV ETREI G - MHEERES - X
bt~ BAEREEMNENEENRRER
HE - DERERE - EEEEFHE R
#EHEE (Council for the Advancement
of Standards in Higher Education, CAS )
B BEFEIFHRANTENRZLSE
R - JEL 2 A#E (whole student)
S XFEAEMERBE (a sense of
belonging )  FFAEEEE (persistence)
TEE2H (retention ) FIEZAERT) (student
success ) fyHME (Dean, 2006) - i
I R—ERIIF TR E BN e € B

G|

2 ZonAL RIS RIS 0T & 1F Y & 2%

( Barefoot et al., 2005; Greenfield et al.,
2013; Koch & Gardner, 2014; Upcraft et
al., 2005; Young & Keup, 2019) °;8£E7T
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R G ER S R RS - BB
BERRERAETE - Ry R IR MR IE
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FBIF RFEARAARE (University of
South Carolina, USC) Wy 4 #E (fF
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A3 EEGR2024F2H18-21HR
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HEpas  BR—FRh— {5 Tl
BYIGTERESEEE - WRFE &I EER
HERFRA - EFREEEE 2w £S5
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(Friedman et al., 2024 ) -

<2
R TR AN A AR B B R AR
EERE 5
AR I, AETIBRFIN - BRI TEOA MBI (relationships

(discover & connect with USC )

with peers, faculty, & staff)

2. BEEEIE A (opportunities & resources )
3. FESEFIEEEMEL (history & traditions )

TRE(E AR - RS ET 1. EER

HZEEI L (values & identity )

( promote personal development, 2. E2fZ#i#i ( Carolinian creed )
well-being, & social responsibili- 3. SEfFEELEHLE (well-being )
ties ) 4. FEZEBEJ] (employability )
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flan - EREEEERASNTE
2010-2020F FH M BHREUR - HrARRiE#
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graduation rate ) ELR—EE 5 IE ( first-
year GPA ) IJHIEAI# % (Van Haren &
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coach )
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By o [FE ZURAE e R VISR ER IS 1% » 7]
ERESNEE  HhEBESEERE
BERE - [LAh - BEEMMEERERETH
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Exploring and Reframing First-Year Experience:
Evidence-Based Insights From the U.S. to Practical
Implications in Taiwan
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Abstract The first year in higher education, known as the first-year experience (FYE), is
a crucial time characterized by notable academic, psychological, and social challenges for
newly enrolled college students. This article examines the development and influence of FYE
programs proposed by the University of South Carolina’s First-Year Seminars (e.g., University
101 course) and University of South Carolina’s University 101 course and the establishment
of the National Resource Center for the First-Year Experience and Students in Transition.
These programs have significantly enhanced the connections between faculty and students
and increased student engagement in a variety of educational settings worldwide. FYE in
Taiwan has become challenging to administer as a result of newly developed technologies, the
pandemic’s effects, and the New Curriculum’s influence on educational policy. By utilizing
evidence-based practices and recommendations from a national FYE conference in the United
States, it specifically looks into how these well-known FYE programs can be adapted to boost
academic achievements and foster a sense of belonging among first-year students in Taiwan.
It further underscores the significance of forming a professional organization, in order to

guarantee the effective execution of strategies in our educational system.

Keywords: First-Year Experience (FYE), freshman, peer leader, First-Year Seminar (FYS),

University 101, transition



